
EBOA Presidentʼs Message 
 
Without doubt I feel one of the greatest accomplishments of this yearʼs Executive 
is the adoption of the Games and Assigning Committeeʼs recommendation of the 
Mission Statement: 
 

Keeping the game, safe, fair and fun. 
 

Regardless of the skill level of the player or the gravity of the game, these seven 
simple words are able to capture everything that basketball officiating is about.  
 
Further, the order of safe, fair and fun are not coincidental.  A game cannot be 
fun unless it is fair and it canʼt be fair unless the game is safe.  
 
It would be my hope that every crew reminds each member of this simple mission 
just before they step onto the court.  
 
Games and Assigning Committee 
The Games and Assigning Committee presented their report including 14 
recommendations to the EBOA executive for their consideration on June 20th, 
2012.   
 
The Executive looked at each of the recommendations and adopted all but two 
over a period of several months.  While some of the recommendations have had 
an immediate impact, the effect of others are not so readily apparent.  One of the 
key recommendations is to reconvene a meeting of the Games and Assigning 
Committee to assess progress.  
 
Governance 
The governance structure that the EBOA adopted at the 2011 AGM is now very 
much entrenched with the Executive.   
 
As stated at the time of adoption, the new structure was intended to distribute the 
workload of the executive members more equally.   I would report that goal has 
been achieved. 
 
Membership 
The Executive has invested a significant amount of time working on the process 
of identifying and recording members.  This has proven to be a surprisingly 
difficult task and we are confident that the implementation of online registrations 
will go a long way to improving the administration of the membership role.   
 
Challenges still remain with some of the extraordinary circumstances that arise in 
the area of membership but it is hoped that the streamlining of the administration 



process for the average member will provide more resources to identifying and 
address the exceptions.  
 
For the second year in a row we have experienced a decline in the number of 
members.  This trend behooves the new Executive to see what can be done to 
increase the number of members over the long-term.  
 
 
Unusual Circumstances  
Just as on the basketball court, the Executive had to address a few unusual 
circumstances.  
 
Some of those unusual events were: Past member showing up to EBOA meeting 
and clinic without addressing disciplinary findings against them; a member 
showing up to address the Executive without notice; challenges to the decisions 
of the Executive in reference to implementation of the Code of Conduct and 
Bylaws of EBOA.  
 
As with all previous EBOA Executives who were called on to deal with these 
types of situations, we had significant debate on each and every one of these 
issues. I am proud to say that the Executive was able to make a decision in each 
circumstance that was in the best interests of the membership as a whole.  
 
 
Personal Note 
It has truly been an honour for me to be your President for the last two years.  I 
can say without reservation that I have appreciated the contribution of my fellow 
Executive members this year.  Their participation at all the meetings and in the 
near countless emails has not only made my job as president easier, but 
improved the association for us all.  We all owe them a big thank you.  
 
Regardless, I will not be pursuing another term as President.  Instead, I will be 
focusing on fulfilling my duties as Past President, refereeing some games and 
other pursuits.  
 
Thank you and best wishes to you all.  
 
Orville Chubb 
 
 
 
 



Director of Education Report 

 

From the numerous clinics and make up clinics, to the great success of all of our officials at 

provincials and nationals, this has been a very successful year for the Education team within the 

EBOA. 

We had 42 evaluations take place within the mentorship program, as well 5 officials receive 

their Level 2 designation, 6 officials receive their Level 4 designation and one official receive 

their FIBA Licence. 

This was my first year as Director of Education and after a 3 years of running the Mentorship 

program it was a growing year for myself in this role. 

Look for many changes and improvements ahead in the 2013/2014 season including NOCP 

Level 1 clinic moving to a one day clinic to fall in line with the other clinics as well the Education 

team will be accepting applications in August for the roles of Mentorship Chair, Junior 

Development Officer and Senior Development Officer. 

I would like to thank my Education Team and clinicians who helped with clinics, evaluations and 

their continued help with the development of all of our EBOA officials. 

As there really is no end of season anymore, I want to encourage officials to continue to seek 

educational opportunities, while some camps are full, there are numerous opportunities still 

available to all officials who wish to improve their game. 

I also encourage officials to support the efforts of the EBOA and its volunteer Executive to 

develop officials and its continued efforts to improve our association, criticism without 

concrete alternatives does not help this growth. 

Finally I thank you the members of the EBOA for your dedication and support of the EBOA. 

John Irvine 

Director of Education and Development 



EBOA	  Annual	  Report	  

Director	  of	  Assigning	  

2012	  -‐	  2013	  

	  

I	  would	  like	  to	  thank	  EBOA’s	  assignors	  –	  Gil	  Desmarais,	  Franco	  Panizzon,	  Ed	  Harasem	  and	  Giancarlo	  
Higinio	  for	  their	  hard	  work,	  commitment	  and	  dedication	  in	  meeting	  the	  needs	  of	  our	  stakeholders,	  
clients	  and	  members.	  	  

This	  past	  season	  EBOA’s	  membership	  has	  declined	  to	  approximately	  260	  officials.	  	  We	  had	  a	  very	  busy	  
year	  for	  assigning.	  	  Many	  times	  we	  reached	  the	  zero	  or	  almost	  zero	  point	  of	  available	  officials,	  yet	  we	  
managed.	  	  For	  the	  first	  time,	  we	  had	  to	  tell	  EBA	  that	  we	  couldn’t	  work	  some	  of	  their	  games.	  	  This	  
occurred	  on	  busy	  tournament	  weekends	  where	  we	  had	  up	  to	  seven	  high	  school	  tournaments,	  CIS	  and	  
college	  games	  in	  our	  area.	  	  With	  the	  recommendation	  from	  the	  Games	  and	  Assigning	  Commission,	  EBOA	  
declined	  to	  service	  Tier	  2	  and	  3	  junior	  high	  games,	  along	  with	  the	  junior/junior	  high	  (grades	  7/8)	  games.	  	  
This	  represented	  a	  22%	  decrease	  in	  junior	  high	  games.	  	  Yet,	  we	  still	  had	  a	  significant	  number	  of	  games	  
declined	  by	  members	  which	  lead	  to	  more	  work	  time	  for	  our	  assignors.	  	  	  

The	  interest	  for	  more	  basketball	  games	  continues	  to	  grow	  at	  all	  levels.	  	  This	  is	  attributed	  to	  the	  increase	  
use	  of	  the	  GO	  center,	  followed	  by,	  more	  club	  teams	  and	  community	  teams	  using	  the	  center	  especially	  at	  
spring	  and	  summer	  league	  times.	  	  I	  have	  to	  remind	  everyone,	  basketball	  is	  a	  year	  round	  sport.	  	  	  

This	  past	  season,	  EBOA	  had	  only	  turned	  down	  one	  tournament,	  some	  out	  of	  town	  high	  school	  
tournaments	  and	  a	  number	  of	  EBA	  games	  had	  to	  be	  rescheduled	  because	  of	  busy	  weekends.	  	  All	  
stakeholders	  have	  to	  understand	  that	  our	  first	  priority	  is	  staffing	  our	  local	  high	  school	  games.	  	  They	  can	  
help	  us	  by	  reducing	  their	  Friday/Saturday	  schedules	  on	  our	  busiest	  weekends	  in	  the	  months	  of	  
December	  and	  February.	  

As	  of	  today,	  April	  20th,	  2013	  –	  EBOA	  has	  268	  members	  on	  the	  arbiter	  list,	  223	  officials	  ready	  to	  be	  
assigned,	  over	  7810	  games	  assigned	  since	  September	  2012,	  that’s	  over	  15600+slots	  assigned,	  over	  
$600,000	  in	  game	  fees,	  and	  still	  we	  have	  too	  many	  declines	  from	  our	  members.	  	  The	  average	  ‘declines	  
and	  turnbacks’	  per	  month	  has	  risen	  to	  28.86%	  (last	  year	  26%),	  highest	  in	  September	  48%	  to	  lowest	  in	  
December	  and	  February	  21%,	  with	  a	  total	  by	  the	  end	  of	  March,	  2013	  of	  3723	  declines.	  	  	  

I	  can’t	  stress	  the	  importance	  of	  our	  members	  to	  consistently	  update	  their	  availability	  on	  the	  arbiter	  so	  
that	  we	  can	  reduce	  the	  number	  of	  declines.	  

	  

Vlad	  Eshenko	  

Director	  of	  Assigning,	  EBOA	  



Director of Administration 
Year End Report ‒ 2012-2013 
In addition to participating in executive meetings, my duties of the Director of Administration for 
this past year were as follows: 
   
1. Overseeing the EBOA Educational Scholarships process 
The Darryl Paustian Educational Scholarships were awarded to: Jackie Auch 
Giancarlo Higinio, J.H. Koo and Matthew Rowan  
 
2.  EBOA Annual Awards selections and presentation 
This past year, I presented the following awards: 

• Bob Sexsmith Award for Most Improved Level 3:  Rick Shinkaruk  
• Ed Tomick Award for Most Improved Level 2: Co- Recipients Rick Stoltz and Diane 
MacAlpine 
• Vlad Eshenko Award for Most Improved Level 1:  Ashlee Lay 
• Moe Allen Award for Prospect of the Year:  Brendyn St. Germaine  

 
3.  Games and assigning Committee 
This year we reviewed this sensitive topic and came up with a number of recommendations 
which were presented to the executive committee. 
 
4. Distribution of EBOA employee contracts 
I oversaw and helped distribute the written contracts for the paid positions of the executive and 
contractors. I also put together a Client Service Agreement that will be used in the future for our 
existing and new clients. 
 
5.  Orientation Booklets  
I updated and distributed Orientation booklets for new recruits to the association. 
 
6. Spring Elections 
 I will be conducting the spring election process for the positions of President, Vice President 
and three Directors  
 
This will be my last report to the membership as l have decided not to run again for the 
Executive. I would say my time on the executive has been a very positive experience, but also 
very challenging at times. I would like to extend my best wishes to the incoming Executive for a 
successful 2013-2014 season. 
 
Don Onyschuk 

 
. 
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2012-13 EBOA DIRECTORS ANNUAL REPORT 

 

Director of Relations 

 

April 27, 2013 

To the EBOA Membership 

Presented at the EBOA Annual General Meeting [April 29, 2013] 

EBOA Director of Relations:  Leo Mangano 

 

1. Client Relations 

a. Main Clients 

i. High Schools – Public & Metro 

ii. Junior High – Public & Catholic 

iii. EBA  - Regular Season, Spring League, Summer League 

iv. EYBA – Regular Season & Spring League 

v. Spring Leagues – Jasper Place HS & CAN Events [Chuma NAIT League] 

b. Tournaments 

i. This past year, the EBOA Serviced several High School & Junior High 

Tournaments, although we did have to encourage Organizers to move around a few 

Tournaments. 

c. ABOA – maintained positive relations throughout the year. 

2. EBOA Game Fee Schedule 

a. A comprehensive Game Fee Schedule was developed this past year to provide a consistent 

basis to communicate EBOA Fees to all Clients. 

b. The Game Fee Schedule has a 3-year horizon, with Fees being reviewed on an annual basis. 

c. The annual increase in Game Fees was 3-5% per annum. 

d. The Travel Allowances for Clients outside the Edmonton area were also reviewed. Given 

the increase in costs over the past few years, the increase provided a more fairer sharing of 

the costs incurred by the Membership. 

3. Membership Communication 

a. This past year, the EBOA Executive streamlined the process of communication with the 

Membership in general. This was a result of the feedback the Executive received from the 

Membership Survey conducted last Spring.  

b. The Director of Relations is now responsible for all Communications to the Membership 

using the Arbiter Program. Although we did send out several emails, this was consistent 

with updating the Membership on all developments within the Association. 
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Director of Relations 

 

c. Website Services – Once again, Robert Mah did an excellent job of posting our general 

announcements and maintaining our the EBOA website. Thank you to Robert for his 

responsiveness and dedication to the Association. 

4. University of Alberta – Minor Officials [Table Crews] 

a. The EBOA entered the second year of providing Minor Officials [Table Crews] for the 

Pandas/Bears games. This program was initiated by Will Horner. 

b. Based on year one results, the U of A Athletic Director suggested we provide a more 

consistent crew to ensure more repeatable and consistent performance. In addition, we 

increased the size of the crew from three [3] to four [4]. 

c. The Main Crew selected was Joanne Wiegers, Diane MacAlpine, Harry Vink, and Debra 

Tams. The backups for the main crew were Edwin Manahan, Alan Ward, and Vlad 

Eshenko. 

d. I want to thank the crews for a great job of working together as a Team and communicating 

effectively with “On Court Officials”.  The U of A Coaches and Athletic Department were 

very pleased with the crews overall performance. 

5. EBOA Socials 

a. Christmas Social [Joeys Mayfield] – once again we had another successful Christmas 

Social. Participation this year was higher than the previous year. 

b. Provincials Night [The Tavern on Whyte] – another very successful event to announce our 

selections to the Various year-end Events. 

c. Awards Night [Billiard Club on Whyte] – details to follow. 

d. A Very Special THANK YOU to Lisa Giesinger for her countless hours organizing this 

year’s Social Events! 

6. Membership Services 

a. This year I field several questions and concerns of the Membership. In most cases, I simply 

redirected the questions to the appropriate Director, In addition, we received constructive 

feedback on how the Executive can be more effective in servicing the Association. 

b. The Executive also plans to send out the Membership Survey again this Spring to gauge our 

Members satisfaction as compared to the previous year. 

c. CABO Jackets – The EBOA provided Members the opportunity to purchase the new CABO 

Jackets this past year. Approximately 100 members took advantage of this service to 

streamline the ordering process, reduce their cost, and charge the purchase to their Game 

Fee Account. Unfortunately, we encountered a problem with the 2
nd

 Order, specifically the 

X-Large Jackets. Due to issues outside our control, these XL Jackets have yet to ship.  

 

Sincerely, 

Leo Mangano 

EBOA Director of Relations 



Recruitment	  and	  Retention	  

Director’s	  Report	  

For	  Presentation	  on:	  April	  29,	  2013	  

	  

	   The	  2012-‐2013	  basketball	  season	  was	  eventful	  in	  its	  own	  unique	  ways!	  	  I	  thoroughly	  
enjoyed	  the	  opportunity	  to	  be	  on	  the	  Executive	  serving	  in	  my	  first	  term	  as	  the	  Director	  of	  
Recruitment	  and	  Retention.	  

	   What	  I	  have	  gathered	  from	  those	  around	  me,	  and	  those	  that	  have	  come	  before	  me,	  that	  
this	  was	  not	  unique	  in	  the	  way	  our	  numbers	  ebbed	  and	  flowed.	  	  We	  ran	  a	  series	  of	  five	  clinics	  in	  
which	  brand	  new	  officials	  were	  trained	  and	  sent	  out	  to	  referee.	  	  Recruitment	  strategies	  were	  
consistent	  with	  years	  past,	  contacting	  our	  leagues	  getting	  them	  to	  publicize	  our	  clinics	  and	  of	  
course	  posting	  them	  on	  our	  web	  site.	  	  Later	  in	  the	  season	  I	  started	  to	  discuss	  clinics	  with	  
teachers	  and	  Physical	  Education	  Department	  Heads	  at	  some	  of	  the	  high	  schools.	  	  This	  is	  an	  area	  
that	  needs	  to	  be	  explored	  further	  next	  year.	  

	   As	  well,	  there	  are	  many	  opportunities	  to	  be	  had	  by	  reaching	  out	  to	  our	  ACAC	  and	  CIS	  
players	  who	  are	  finishing	  their	  playing	  careers.	  	  In	  that	  vein,	  we	  had	  three	  CIS	  Panda	  players	  
that	  attended	  our	  last	  clinic.	  	  This	  is	  a	  key	  area	  of	  recruitment	  that	  I	  would	  like	  to	  see	  the	  
Director	  of	  Recruitment	  and	  Retention	  continue	  into	  the	  2013-‐2014	  season.	  

	   On	  the	  retention	  side,	  although	  our	  overall	  numbers	  dipped	  this	  year	  I	  do	  not	  believe	  
that	  many	  of	  these	  were	  foreseeable	  factors	  that	  could	  be	  overcome.	  	  People	  move,	  get	  new	  
careers,	  have	  children	  or	  simply	  need	  to	  focus	  on	  other	  areas	  of	  their	  busy	  lives.	  	  That	  said,	  I	  
have	  a	  list	  of	  all	  the	  brand	  new	  officials,	  and	  those	  who	  are	  working	  the	  community	  level,	  and	  
have	  committed	  to	  contacting	  them	  personally	  and	  asking	  them	  about	  their	  first	  year	  
experience	  and	  whether	  there	  are	  any	  areas	  that	  they	  believe	  that	  their	  EBOA	  Executive	  can	  
assist	  them	  with.	  	  This	  kind	  of	  personal	  contact	  can’t	  hurt	  and	  if	  there	  is	  just	  one	  official	  that	  
returns	  because	  of	  it,	  then	  the	  effort	  will	  be	  well	  worth	  it.	  

	   In	  conclusion,	  I	  would	  like	  to	  thank	  those	  EBOA	  members	  who	  have	  taken	  the	  time	  to	  
get	  in	  touch	  with	  me	  to	  discuss	  different	  ideas	  and	  strategies	  that	  they	  have	  about	  the	  two	  key	  
areas	  of	  recruitment	  and	  retention.	  	  Keep	  the	  ideas	  coming!	  	  The	  Executive	  officers	  work	  for	  the	  
membership	  but,	  we	  are	  stronger	  as	  a	  group	  if	  we	  can	  work	  together	  on	  these	  types	  of	  issues	  –	  
please	  keep	  the	  ideas	  coming	  my	  way!	  

	  

Respectfully	  Submitted,	  

Frankie	  Billingsley	  
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This past year has been another very busy and rewarding year serving the membership on the EBOA s Executive.  Thank 
you to my fellow Executive members for being so professional, diligent and thoughtful in their roles.  I certainly felt the 
spirit of teamwork and working towards the common good of our Association throughout this year and my entire term.   
 
For the first time in many years, we were able to reduce the total number of game assignments and therefore free up more 
officials to ensure we had the right  officials in the right games.  Ultimately, this helped us and our serviced leagues to 
achieve an overall decrease in reported incidents. 
 
Per the guidance of the Assigning Committee s recommendations, we were also able to provide more games of consequence 
for our members, but even more importantly from a discipline standpoint, target the same level of play with the same level 
of officials, consistently and throughout the season.  This also assisted in reducing the overall number of incidents as 
player s appeared to have a better understanding of what to expect from the officials working their games. 
 
I must thank the leadership within the EYBA for leading the charge this year with their Be the Example  video that was 
circulated to parents, coaches, officials, etc. prior to the season beginning.  There was a marked change in the attitude of 
most participants this year and it fostered an environment of positive encouragement and development for all.  It is my 
sincere hope that this leads to greater retention of new officials within the Association.  
 
Overall, the membership has been supportive of providing game reports; however, this process does need to improve.  It is 
my belief that a number of incidents go unreported, particularly in high school and junior high school games.  My 
recommendation for next year is to utilize the technology available within Arbiter or our website to make reporting easier 
and more seamless for all.   
 
The following statistics are provided to give a general overview of incidents reported and areas of concern and opportunity 
for next year: 
 
Reported Incidents (September 2012 to April 2013): 
 EBA High School Jr. High EYBA Code of Ethics Total 

# Reports 53 3 4 8 6 74 
% Total 72% 4% 5% 11% 8% 100% 

 
E B A Incidents by Level (September 2012 to April 2013): 
 M1  M2 M3  M4 M5  M8 M9  M13 Women Total 

# Reports 7 14 15 14 3 53 
% Total 13% 26% 28% 26% 7% 100% 

 
Incidents by Type (September 2012 to April 2013): 
 Disrespectful Unsportsmanlike Official/Rules Physical/Threat Conduct Total 

# Reports 28 16 17 7 6 74 
% Total 13% 26% 28% 26% 7% 100% 

 
Once again, thanks to everyone within the Association for allowing me to serve you over the past two years.  It has been a 
rewarding and challenging new opportunity.   
 
All the best, 
 
Will Horner 
E BOA Director of Discipline & Mediation 
 




